Menopause Readiness Audit

For organisations that want to know where they actually stand before they spend
anything.

Most organisations do not have a menopause problem. They have an unmeasured one. Women in their late
forties are managing symptoms privately, managers are guessing, and nobody has checked whether the
existing policies cover any of it. The Queensland Code of Practice on psychosocial hazards is clear that an
employer must either follow it or manage the risk to an equivalent standard — and you cannot evidence

either without knowing what is happening.

The audit finds out. Four to five weeks, fixed scope, fixed price.

What it includes

A confidential survey of employees aged 40 and over, and a separate short survey of their direct

managers. AnonymMous, run by us, so people answer honestly.

A review of your existing policies — flexible work, personal leave, performance management, and your

psychosocial risk register — against what the Code of Practice actually requires.

Two one-hour conversations: one with HR, one with a line manager who has women in that age group

reporting to them.

A written report: what you are already doing well, every gap we found ranked by exposure and by cost to

fix,and a recormmended order of work.

A 60-minute readout session with whoever you want in the room.

What it costs What you get at the end

A document you can take to your executive,
$4,SOO - GST .

your WHS committee or your board — that
Invoiced 50% on commencement, 50% on says, in plain language, where you stand and
delivery of the report. No ongoing what to do first.

commitment.

Dawn Edwards-Jones

Founder, New Dawn Wellness. Certified through the Menopause Experts Group.
Cleveland, Queensland — working with organisations across South East Queensland

and online.

dawnedwards-jones.com - 0429 460 733 - Contact@newdawnwellness.health BOOK A CALL

New Dawn Wellness
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