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New Dawn Wellness

Five steps, and only one of them is first

Most organisations do not have a menopause problem. They have an unmeasured one. Every step
below is proposed by what the step before it finds — so you never buy the whole thing, you buy
the next sensible piece.

Find out where you stand

MENOPAUSE READINESS AUDIT

A confidential survey of your women and of their managers, a review of the policies you already have,
and a written report that ranks every gap by exposure and by what it would cost to close.

You end up with a document you can take to your executive.

Write it down

POLICY BUILD

A one-page menopause policy drafted from what your own survey found, a manager FAQ sitting
behind it, and a named person to go to who is not the line manager. Your lawyer signs it off.

You end up with something a manager can act on without asking permission.

Train the people who hear it first

MANAGER TRAINING

Ninety minutes, up to twenty managers. What to say, what not to say, what an adjustment
actually costs, and when to escalate. Confidence measured before and after.

You end up with the number that shows it worked.

Support the women themse]ves

EMPLOYEE PROGRAM

The 6 Week Reset run as a workplace cohort. Movement, nervous system regulation,
breathwork and the habits that hold. Onsite or online.

You end up with somewhere for a manager to refer someone to.

Keep it alive

RETAINED PARTNER

A named contact for HR, a quarterly manager refresh, an annual re-survey against
your original baseline, and policy upkeep as the law moves.

You end up with a second year you can prove.

Steps two, three and four are not a queue. Most organisations take two of the three, in whatever order their own findings

make obvious.

“The honest next step for most organisations isn’t a program. It’s

ﬁnding out where you actually stand.”

BOOK A CALL

Dawn Edwards-Jones - New Dawn Wellness. Certified through the Menopause Experts Group. Working with
organisations across South East Queensland and online. dawnedwards-jones.com
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